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How did you initially hear about the opportunity of becoming a KTP Associate? 
Although I didn’t want to stop studying all-together, I wasn’t keen on progressing with my studies 

as a sole focus, so I started looking for a job in scientific research and found the KTP opportunity. It 

gave me the chance to do a job I was interested in whilst still having a studying element, so was a 

perfect choice for me.  

 

How did you find the support once the partnership began?  
The support was great and immediately evident from multiple departments and experts. 

BioInteractions are an extremely hands on company so offered me continual support to make sure I 

personally was developing at a high calibre rate.  

 

How did the triangular relationship between the business, the University, and yourself 

result in being a key factor in your development? 
There was an immediate benefit for me being an Associate in this particular project as the 

relationship between BioInteractions and the University of Reading already existed due to the 

company being based on the University campus. In addition to this, there had been a previous KTP 

before mine, so both parties already had an understanding of what to expect. Although the close 

proximity did make things a lot easier, I know even if Bio was off campus the relationship would still 

have been really strong; we had frequent meetings to propose new ideas, discuss budgets, and ensure we were all on board and on 

the same page with regard to the work we were doing. There was always a great synergy and I never got the impression that one 

partner was more or less invested than another.  

 

What impact could you see on the company as a direct result of your role as the KTP Associate? 
The development of a new and innovative product was a very evident impact on the company. This was patented, and 

BioInteractions are the only company with this product on the market. It’s amazing to be part of something like that and know  that 

your involvement and that of the KTP has resulted in such an effective outcome.  

 

Are there any other factors that aided your successful undertaking of the Associate position?  
The main factor was knowing where to go if I needed help. Whether that be to the company or to the KTC, I could always find the 

right route or be pointed in the right direction to gain the support I needed. This was always available to me and really aided the 

success of my project.  

 

What do you see as being the key successes to the project?  
The successful development of a new product gives you the confidence to create more, and you feel entrusted and capable to keep 
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developing. The support of the KTC was also key to the success of the project as they were always available to help me wherever I 

needed it, and when we needed to start looking at applying for a patent for our product, the KTC assisted in the application, 

researching and sharing all the information surrounding the IP.  

 

You had £2k each year to spend on your own personal career development; what was the most beneficial use and 

outcome for you? 
There was an abundance of training and courses available to me, and the University really supported me in finding the best ones for 

both my development and the development of the project. Influencing without Authority was a key course that helped me work 

with all levels of the business and the University, knowing how to adapt to different people with different approaches to how they 

work and how they feel the project should progress. I also went on an MBTI course which worked on the other side of the 

spectrum, helping me understand my own personality and how its best adapted in terms of learning. In addition, I attended various 

scientific events, and utilised the opportunity of attending an exhibition in the States.  

 

Please could you describe the other benefits of becoming an Associate, especially with regard to after the project 

had finished? 
The main benefit for me outside of the project itself was that I was permitted to start my PhD, and I was able to utilise the KTP as a 

platform to completion. The culmination of my PhD came some time after the completion of the project, and I was supported and 

encouraged to develop my education while the project was running and it was one of the many reasons I stayed on with the 

company so as to be able to finish my qualification with the same level of resources available to me. In addition to this, I took 

various management courses to help me develop my skills in finance planning, scheduling, proactivity and innovation. I learnt and 

am still learning invaluable project management skills, and as a direct result I am now comfortable and confident in taking on new 

assignments, including some forecasted international projects.  

 

How do you think being employed under the partnership would differ from a standard post-graduate employment?  
The biggest and most notable difference is that being employed as an Associate offers so much more; you have such an extensive 

level knowledge from all partners available to you with so many avenues to capitalise on and learn from. With the company and 

academic experts available, you’re able to collaborate with both and absorb the knowledge from highly skilled and adept 

professionals, an advantage of which would be otherwise unavailable if not part of the KTP.  

 

What challenges did you face during your time as an associate and what did you, the company, or UoR do to help you 

overcome these to ensure continued success within the KTP project?   
There are certain control aspects in academia and there can be some differences on the best way to spend your training budget, 

which is an area I encountered. But I found  it’s always useful to discuss expenditure  with your supervisor; ultimately the training 

and development budget is there for your own personal career development  and how that can better the undertaking of the 

project, so an open and amicable discussion is certainly the most effective way to resolve approach this. The course I took on 

Influencing Without Authority also helped me and assisted me in ways that I can work with other people who perhaps have 

different ideologies to me. My own personal determination along with the continued support of the University was key here and 

made me realise that you’re always going to face challenges, but the important thing is to learn how to deal with them effect ively. 

The other main challenge I faced was the technology; as it’s new and chemistry itself is very difficult to develop, it can present a 

huge barrier. You just have to be determined, strong, and remain focused, and know that hard work and the excellent level of 

support will help you through.  
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What happened at the end of your KTP? 
I wanted to know what was happening as early on as possible as I was eager to be open about what I was looking for, and I wanted 

to know what they were looking for too. I was keen to stay and finish my PhD, but also really enjoyed working for the company and 

being part of the incredible research BioInteractions are responsible for. The company were very flexible and accommodating, and 

most importantly were really keen to keep me on, so a brief discussion culminated in me being offered a permanent position.  

 

You were the second of three KTPs for BioInteractions. Have you been involved in the influence or development of 

the third one? How did the first project effect yours, if at all? 
I would imagine that although what’s expected of an Associate and the projected outcome of a partnership is clearly outlined from 

the offset, a first-time KTP would have an adjustment period at the beginning where the dust needs to settle, where everyone 

starts to learn their part, and the Associate, the University, and the company all integrate with one another. As mine was the 

second KTP, we immediately knew what to expect and what meetings and courses would be involved so could hit the ground 

running right from the get go. The original Associate was actually my manager for some time, so from both experience and his 

position he was able to provide me valuable insights into the project requirements and support me in a way that perhaps may not 

have been quite so knowledgeable if he hadn’t gone through the same experience. I in turn was more than happy to help and offer 

the support I was fortunate to have to the Associate after me, although their project was very different to my own.  

 

Would you recommend KTP to other graduates? If so, why? 
I would definitely recommend it. For me, I would say it needs to be the right time for someone’s career, but it’s the best possible 

platform for someone who really wants to propel their professional future. You learn so much and do so constantly, and you can 

grow both personally and commercially. You’re offered the courses and support to gain the tools to manage your career, along with 

development in your expertise when speaking to people from all different levels in many different sectors. Your confidence when 

you come out of a KTP is incomparable to when you went in, so you can take that next huge step forward into your future.    

 

Finally, what one piece of advice would you give to a graduate considering KTP? 
Ask for help! Make sure you utilise the network and support available to you, even if they’re in different fields. The other Associates 

were a great help and always happy to offer support even if they were working in a completely different area to mine, so whether it 

be another Associate, a colleague, a superior, an Academic, or someone in the KTC, whoever it is just don’t be afraid to ask; any of 

these are always happy to help when they can. 

 
 
 

 


