
Visa Loan FAQs 

 

Q. What happens to my loan repayment if I take maternity leave, unpaid leave or sick leave on 
reduced/nil pay? 

A. For a period of reduced/nil pay, the loan repayments are paused and will re-start again once 
you are back on full pay. This is because you cannot fall below national minimum wage as a 
result of loan repayments. 

 

Q. Can I make a bulk repayment of my loan or change my repayment period? 

A. Yes, in exceptional circumstances this can happen, but needs to be approved by HR & 
Payroll. Your loan repayment period cannot be extended beyond your period of sponsorship (if 
you are a Skilled Worker Visa holder) or beyond your end of employment date (if you are a fixed 
term worker). 

 

Q. Can I take out a new loan of £10,000 each tax year? 

A. No, you can only owe the university £10,000 at any one time. For example, if you take out a 
£10,000 loan in the tax year 25/26 and have repaid £4,000 by the time you come to request 
another loan in 26/27, you can only borrow up to £6,000. 

 

Q. Can I take out both a Visa Loan and a Season Ticket Loan? 

A. Yes, but the combined amount borrowed cannot exceed £10,000. See the above example. 

 

Q. Do you report loans to the Home Office? 

A. Yes, it is a requirement of the Home Office that we report all loans taken out by Skilled Worker 
Visa holders. We do not need to report loans taken out by Global Talent Visa holders etc. 

 

Q. What exchange rate is used? 

A. We use an exchange rate calculator provided by the University’s tax team. We use the 
exchange rate that was in place on the day the payment was made. Currency Converter | 
Foreign Exchange Rates | OANDA 

 

Q. Can you offer loan repayment periods beyond 2 years? 

A. Yes, 4 years or the duration of employment (if fixed term) or duration of the CoS/Visa, 
whichever is shorter. 

https://www.oanda.com/currency-converter/en/?from=EUR&to=USD&amount=1
https://www.oanda.com/currency-converter/en/?from=EUR&to=USD&amount=1


 

Q. Can I take a loan if I move from a dependant visa to a Skilled Worker Visa, ILR etc? 

A. Yes! 

 

Q. Do you provide a loan if I use the priority service to obtain my visa? 

A. We cannot provide a loan for priority fees if the University have requested that this service be 
used.  However, we would never insist that a priority service is used, if you decide to use the 
service of your own volition, you can request a loan. 

 

Q. What happens if I leave before I have finished repaying my loan? 

A. Outstanding loan amounts will be deducted from final salary payments. Where this does not 
cover the amount left to pay, you will be asked to arrange a repayment plan with the University. 

 

Q. Can I take a loan out for a visa that was secured before my employment started e.g. a Global 
Talent Visa for another employer? 

A. No, you are only able to take a loan against a visa that was obtained as part of your 
recruitment to join the University, or to extend your employment with us. 

 

Q. What is the deadline to submit my visa loan application and when will it be paid? 

A. For any complete applications submitted to hr@reading.ac.uk on or before 10th of the month, 
the visa loan will be paid into your salary on the next available pay run. For example, if you 
submit your application on 9th April, your loan, if approved, will be paid in April’s salary. If you 
submit your application on 11th April, your loan, if approved, will be paid in May’s salary. 

 

Q. How much can I borrow as a Skilled Worker Visa holder? 

A. You must continue to earn the ‘going rate’ for your SOC Code or the minimum salary 
threshold, whichever is greater, after loan deductions have been made from your salary. For 
example, if you hold a two year visa and your SOC Code has a minimum salary of £32,574 and 
your actual salary is £33,080, you can borrow a maximum of £1,012, to be repaid over two years. 
This should be treated as a guide and you should speak to hr@reading.ac.uk for further 
clarification based on your individual circumstances. You will need to provide your current SOC 
Code and details about when you obtained your first Skilled Worker CoS (different rates apply to 
those who obtained their first CoS pre and post April 2024). 
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