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Lead student contact details

Name: (student details removed)

School: IOE

Degree programme: BA Primary Education (QTS)

Year group: 1

Email: (student details removed)

Lead staff member contact details

Name: Rhiannon Jarvie

Job title: Lecturer

School: IOE

Email: e.r.jarvie@reading.ac.uk

How did you hear about the PLanT scheme? (tick all that apply)

| have applied previously Email from CQSD

Staff portal Word of mouth (staff)
Student Rep training session Word of mouth (student)
PLanT webpage Other (please specify):

Project title

Neuro natters: A podcast series to support students as they navigate life on campus,
deadlines and challenges - from a neurodiverse perspective.

Project team

Project team name: Neuro natters

Other members of the team (including students and staff)
Include name, year group and degree programme of student partners

(student details removed) — BA Primary Education (QTS),
Year 1

Alexander Boucher — IOE staff (recording and editing
support)

Marc Aitchison — IOE staff (recording support)

Phoebe Homer and Alanna Shrubb — UOR podcasters


mailto:c.pyne@student.reading.ac.uk
mailto:e.r.jarvie@reading.ac.uk

Project description (maximum 700 words in total)

Please refer to the PLanT scheme criteria and PLanT Projects Funding Scheme: Guidance
for Applicants when completing your application.

Describe the proposed project including the following:

Project Outline, Rationale, and Strategic Alignment (Criterion 1)

The goal of this project is to create a monthly 45-minute podcast series, including a pilot
episode, focused on supporting neurodiverse university students in their mental health
and well-being. This audience includes students with ADHD, autism, dyslexia, and other
neurodivergent conditions. The podcast aims to promote understanding, practical
advice, and a sense of community, particularly during a time of post-pandemic
uncertainty.

With rising demand for mental health resources, podcasts are becoming a popular
medium for young adults seeking personal development and mental health support.
Many students still face challenges in adjusting to life after the pandemic, making
initiatives like this essential. According to Edinburgh University, approximately 15-20% of
the population is neurodivergent, and neurodiverse students are ten times more likely to
drop out than their peers, which a sense of belonging can help counteract. This series
aims to provide such a sense of belonging, improving academic outcomes and retention
rates.

The podcast will address topics like emotional well-being, personal growth, academic
challenges, and student life at Reading. Each episode will focus on a theme chosen by a
lead student in collaboration with peers, and guest speakers will be invited to enrich the
discussion.

Strategic Alignment with Key Student Priorities:

1. Creating a Caring Community of Learning: The podcast will highlight
neurodiverse experiences, fostering inclusivity by sharing real stories that
celebrate diverse perspectives.

2. Providing an Excellent Learning Experience: By addressing academic challenges
specific to neurodiverse students, the podcast will offer tools and advice for
personal growth and academic success.

3. Ensuring Impactful Learning: Topics will also be linked to professional skills and
societal impact, empowering neurodiverse students to succeed academically and
prepare for meaningful careers.

Rationale for Funding

Funding is requested primarily for student payments and equipment. The lead student
will receive £150.17 (9 hours at £12.31/hour), and six focus group participants will be
paid £93.36 (6 hours at £11.48/hour). Other costs are minimized through partnerships:

e Recording Platform: We plan to use the university’s podcast resources, avoiding
additional expenses.

e Music: We will source royalty-free music from PremiumBeat.

e Microphone: The Samsung Q2 recording pack, recommended by Jane Setter,
costs approximately £75. However, we hope to use the university’s B-radio
recording studio, which offers six sessions for £270.

o Editing: Alexander Boucher, a support technician, has agreed to assist with
recording and editing at no cost.



https://www.reading.ac.uk/cqsd/funding-for-your-teaching-and-learning-project/plant-projects
https://www.reading.ac.uk/cqsd/-/media/project/functions/cqsd/documents/qap/plant---guidance-for-applicants.pdf
https://www.reading.ac.uk/cqsd/-/media/project/functions/cqsd/documents/qap/plant---guidance-for-applicants.pdf

Partnership (Criterion 2)

The pilot episode will illustrate how staff-student collaboration functions in practice. Each
episode will be introduced by the lead student and myself, covering a chosen topic with
a guest student. The lead student and | will plan episodes to ensure relevant topics are
discussed and to provide listeners with actionable support steps, enhancing their
university experience.

This aligns with university goals for enhancing the student experience, especially for
neurodivergent students. Additionally, the podcast provides insights for other students,
enabling them to understand and support their neurodivergent peers. The project
embodies values of inclusion, respect, and understanding, strengthening the relationship
between students and staff through shared perspectives.

Impact and Evaluation (Criterion 3)

This podcast will serve as a supportive resource for individual student journeys and
foster a stronger university community. By promoting the series through social media,
school partnerships, and the student-staff network, it can reach audiences both
nationally and globally via platforms like YouTube.

To assess impact, we will use the following methods from the UOR evaluation toolkit:

1. Quantitative Data: Tracking metrics such as listener numbers, episode reach,
and download counts.

2. Qualitative Feedback: Using surveys or focus groups to gather reflections on
inclusivity and the support offered by the podcast.

3. Engagement Analysis: Monitoring discussions and interactions prompted by the
podcast to gauge engagement.

This approach ensures the podcast’s alignment with student needs and its role in
fostering a more inclusive and supportive university environment.

Word count: 615

Project start date: January 2025

Project end date: June 2025 (with a view to repeat / expand each academic year)




Budget details- costs for 6 episodes (pilot + 5 episodes)

Brief outline of project
activities

Activity start date and end
date

Approximate costs
associated with the activity.
(Note: All claims and/or expenses
need to be arranged before 30" June
2025)

episodes

Recording studio fee £270
Music £0

Lead student @ rate 6 episodes / 9 hours £150.17
£12.31ph

Collaborator @ rate 6 episodes / 6 hours £93.36
£11.48ph

Total estimated costs for 6 £513.53

Total funding applied for: £500
The £13.53 surplus will be covered internally.

Signature of lead student Signature of lead staff member
(student details removed) E. R. Jarvie

Date Date

11/11/24 31/10/24

Applicants must convert the completed application into one pdf file and submit this
electronically to Martin Wise ( m.wise@reading.ac.uk ) by 17:00 on the day of the

submission deadline.
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