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Lead student contact details

Name: (student details removed)

School: School of Archaeology, Geography and Environmental Science
Degree programme: BSc Environmental Science

Year group: Part 3

Email: (student details removed)

Lead staff member contact details

Name: Hong Yang

Job title: Professor in Environmental Science, Co-Chair of BAME+Allies Network
School: School of Archaeology, Geography and Environmental Science

Email: h.yang4@reading.ac.uk

How did you hear about the PLanT scheme? (tick all that apply)

| have applied previously X | Email from CQSD X
Staff portal X | Word of mouth (staff) X
Student Rep training session Word of mouth (student)

PLanT webpage Other (please specify):

Project title

Decolonising Dissertation in Geography and Environmental Science: Integrating Diverse
Perspectives and Underrepresented Regions

Project team

Project team name:
Other members of the team (including students and staff)
Include name, year group and degree programme of student partners

(student details removed), Part 3, BSc Human and Physical Geography (NUIST-UoR Academy)




Project description (maximum 700 words in total)

Please refer to the PLanT scheme criteria and PLanT Projects Funding Scheme: Guidance
for Applicants when completing your application.

Describe the proposed project including the following:

Project outline, rationale and strategic alignment (Criterion 1)

What do you plan to do and why? How does your project align with local
School/Department and institutional strategic priorities?

The dissertation is a key teaching module in the Department of Geography and
Environmental Science (GES), extending over one year from Part 2 to Part 3. Carrying 40
credits in Part 3, it constitutes 22% of the overall degree assessment. This module
provides an excellent opportunity to engage in the decolonisation of the curriculum,
fostering greater diversity and inclusion in teaching and learning. Historically, however,
the field of geography and environmental science has been shaped by Western
perspectives.

In this project, we plan to implement a comprehensive initiative to decolonise the
dissertation within GES, focusing on the modules ‘GV3GED’ and ‘GV3GEDNU’. The
project will involve a series of student-staff meetings to discuss and revise the dissertation
module, surveys and interviews to assess diversity and inclusion, and the development of
an action plan to further decolonise the dissertation guidelines.

We intend to revise existing dissertation guidelines to promote the inclusion of diverse
sources, perspectives, and methodologies, setting clear expectations for students to
engage with a broader range of literature and case studies. By encouraging students to
select research topics that focus on underrepresented regions, cultures, and perspectives
— particularly from the Global South — we aim to integrate studies on indigenous
knowledge systems and traditional ecological practices into dissertation work.
Additionally, we will highlight issues such as climate justice, environmental racism in
marginalized communities. Facilitating fieldwork in non-Western countries or culturally
diverse local communities will provide students with firsthand experience of the contexts
studied.

This project aligns with the University’s strategic focus on equality, diversity, and inclusion
by supporting initiatives to foster an inclusive academic community. It advances the
School’'s commitment to decolonising the curriculum by integrating diverse perspectives
into teaching and learning. Furthermore, it aligns with the institutional goal of producing
graduates who are culturally competent and socially responsible, thus preparing global
citizens.

Partnership (Criterion 2)
How will students work in partnership with staff at different stages of the project?

At the planning stage, we will establish a student-staff committee. This committee will
collaboratively conduct needs assessments by organising joint surveys and focus groups
to identify specific areas within the dissertation process that require decolonisation.

During the implementation stage, students and staff will co-create updated dissertation
guidelines that emphasize diversity and inclusion. Together, we will review and expand
the reading lists to include diverse authors and sources, ensuring a wide range of
perspectives. Additionally, we will work collaboratively to identify fieldwork opportunities in
diverse settings, enabling students to gain firsthand experience in culturally varied
environments.



https://www.reading.ac.uk/cqsd/funding-for-your-teaching-and-learning-project/plant-projects
https://www.reading.ac.uk/cqsd/-/media/project/functions/cqsd/documents/qap/plant---guidance-for-applicants.pdf
https://www.reading.ac.uk/cqsd/-/media/project/functions/cqsd/documents/qap/plant---guidance-for-applicants.pdf

In the evaluation stage, we will co-develop evaluation tools by designing surveys and
feedback mechanisms to assess the project's impact on teaching and learning. Joint
reflection sessions will be held to discuss progress, address challenges, and share
lessons learned, fostering an environment of continuous improvement.

For dissemination, students and staff will jointly present the project's findings at meetings
and conferences, such as the AdvanceHE Equality, Diversity and Inclusion Conference
2025. We will also publish our outcomes on platforms like the T&L Exchange, ensuring
that our experiences and insights are shared with the wider academic community.

Impact and evaluation (Criterion 3)

What is the anticipated impact of your project on teaching and learning and/or the
student learning experience and how will you measure this?

The anticipated impact of our project includes enhanced academic quality, improved
student engagement and satisfaction, strengthened cultural competency, and the
promotion of social justice within the GES in Reading and NUIST in China. By integrating
a richer diversity of viewpoints and case studies into dissertations, students will produce
work that reflects broader perspectives, encouraging critical analysis of traditional
narratives and promoting innovative thinking.

Strengthening cultural competency is a key outcome, as students gain a deeper
understanding of global interdependencies and cultural nuances, promoting respectful
engagement with different communities and knowledge systems. By highlighting
environmental justice topics, the project raises awareness of how environmental issues
intersect with social inequalities, and research findings may contribute to policy
discussions and community initiatives.

We will measure the project's success through several methods. Feedback will be
collected via surveys and interviews from students to assess the effectiveness of the
revised guidelines and resources. Focus groups will provide deeper insights into the
student experience and gather suggestions for improvement. Academic performance
indicators, such as assessment results, will monitor changes in dissertation grades and
overall academic performance. Additionally, a longitudinal study involving alumni tracking
will assess the long-term impact on graduates' careers and perspectives.

Word count: 688

Project start date: 01/01/2025

Project end date: 31/06/2025

Budget details

Brief outline of project Activity start date and end Approximate costs
activities date associated with the activity.
(Note: All claims and/or expenses
need to be arranged before 30" June
2025)

Initial meeting between January 2025
students and staff to scope
out the project

1 hour for each student

@ £13.86 per hour per
student (Campus job)

13.86*1*2=27.72




Students and staff
collaboratively revise
dissertation guidelines

January — February 2025

1 hour for each student

@ £13.86 per hour per
student (Campus job)

13.86*1*2=27.72

Designing and conducting
surveys and interviews to
assess diversity and
inclusion during dissertation
process

February — April 2025

3 hours for each student

@ £13.86 per hour per
student (Campus job)

13.86*3*2=83.16

Students and staff meeting
to discuss the survey and
interview results

April 2025

Refreshment
£100.00

Students and staff co-
produce an action plan to
further decolonise the
dissertation guidelines

April — May 2025

1 hour for each student

@ £13.86 per hour per
student (Campus job)

13.86*1*2=27.72

Presentation of project
results at conferences
(AdvanceHE Equality,
Diversity and Inclusion
Conference 2025) and on
platforms like the T&L
Exchange

April — June 2025

£234 - Advance HE
Conference 2025
registration fee

Other cost, including
transport and
accommodation for the
conference will be sought
from other sources

Based on students’
feedback, we continue to
decolonise the dissertation
modules

After June 2025

Total funding applied for

£ 500.32

Signature of lead student

Signature of lead staff member

# )2

Date 10/11/2024

Date 10/11/2024

Applicants must convert the completed application into one pdf file and submit this
electronically to Martin Wise ( m.wise@reading.ac.uk ) by 17:00 on the day of the

submission deadline.
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