American Association for Italian Studies: President, Franco Ricci, Univ. of Ottawa, 70 Laurier Ave. East, Ottawa, ON K1N 6N5, Canada (fricci@uottawa.ca; http://www.aais.info/)

American Association of Teachers of Italian: Christopher Kleinhenz, Dept. of French and Italian, 618 Van Hise Hall, Univ. of Wisconsin, 1220 Linden Dr., Madison 53706 (ckleinhe@facstaff.wisc.edu; http://www.italianstudies.org/aati)

Modern Language Association

26 Broadway, 3rd floor, New York, NY 10004-1789

Phone: 646 576-5000

Fax: 646 458-0030

http://www.mla.org
Association of Departments of Foreign Languages

c/o MLA

http://www.adfl.org
Phone: 646 576-5132

MLA Jobs Information List

The JIL is an electronic database that job seekers can search by field, language, or period; by geographic region; by key words or phrases in a job description (e.g., "women's studies," "Romanticism," or "drama"); and by rank. Access requires a user name and password; individual and library subscribers access the list through the MLA Web site (www.mla.org). Graduate students and faculty members in ADE- and ADFL-member departments are allowed free access to the list through the ADE (www.ade.org) and ADFL (www.adfl.org) web sites. See your department chair for details.

Listings primarily announce full-time academic job openings in postsecondary departments of English and foreign languages. The job openings range in rank from instructor to full professor and include faculty positions, administrative posts, vacancies abroad, and some opportunities for nonacademic employment. About two-thirds are openings at the rank of assistant professor. 

The JIL will be available online beginning 17 September 2004 through 30 June 2005 for the 2004-05 subscription period.

Weekly Updates: In order to make job listings available in a more timely manner for job seekers, especially in the period before the MLA convention, the JIL will be updated weekly. Every Friday, all new listings submitted in the previous seven days will be added to the online database. Job seekers have the option to search the database for only those listings posted since a specified date. New listings remain online for six weeks. The hiring department may then choose to renew the listing for an additional six weeks online; otherwise the job announcement is removed from the online database. 

English and Foreign Language Editions: The JIL appears in two separate editions: an English edition, containing information from departments of English and American language and literature and a foreign language edition, with listings from departments of foreign languages (Spanish, French, Italian, German, Russian, Middle Eastern and Asian languages, etc.). Identical information from comparative literature and linguistics departments, and in English as a second language, is included in both the English and foreign language editions, as are notices for nonacademic employment. 

Where do I look for openings?

The MLA's Job Information List is the major venue for postings of academic jobs in language and literature. It appears in print five times a year-October, December, February, and April, with a summer supplement—but between mid-September and mid-May it is updated every Thursday in its Web version. The Web version of the JIL includes all job postings submitted by departments; the print version does not include some of the postings with early deadlines. Students and faculty members in ADE- or ADFL-member departments can use the online JIL free through www.ade.org or www.adfl.org, respectively, with a password from their department chair. Another important source of postings is the Chronicle of Higher Education, in print or online (www.chronicle.com). A number of community colleges list faculty positions nationally, but many advertise locally. Increasingly, national venues are devoted to tenure-track postings. For limited-term and adjunct positions, job seekers should make sure to check with individual 

How do I decide which jobs to apply for?

Students from research-oriented universities often seem to think that it is enough to apply for one job (their "dream job") at a similarly research-oriented institution. Realize the limitations of this approach and look again at your potential and assets. If you present yourself as a specialist in the narrowest of fields, whether that field is related to the description of the position you are applying for or not, look again at your c.v. and maximize your potential by expanding rather than contracting your presentation.

General Advice for Candidates

Be sure that your dossier (transcript, letters of recommendation, and other material) is ready to be sent out by your placement bureau to any department that requests it. Prepare and duplicate a one page vita sheet to enclose with any letters of application or inquiry. In your letter of application, it is probably wise to express a willingness to be interviewed at the department's convenience. Professional meetings provide a convenient opportunity for such interviews (see list of upcoming meetings)

While it is important to begin to search for a position immediately, you should be aware that hiring goes on all year. Surveys indicate that only about half of all English and foreign language departments have begun recruiting by the end of December, and that the majority of departments do not complete the recruiting process until spring, in some cases until summer

Bear in mind that the candidate who has not limited his or her search for a new position to a particular geographical area or kind of institution is most likely to find a position. Do not discount the small colleges where one often has the opportunity to teach a wide selection of courses to students of varied backgrounds.

III. Preparing Applications
1. The candidate should prepare a dossier, including a letter of application, curriculum vitae, transcript(s), and letters of recommendation, by the end of September, before the October issue of the Job Information List. It is the candidate's responsibility to make sure that all requested materials are supplied.

2. For the purpose of initial screening, a letter of application and dossier should normally suffice. To save all parties time and money, the committee recommends that departments request writing samples and other material only after a preliminary list of candidates has been chosen.

IV. Setting Up MLA Interviews
1. Candidates should realize that the department advertising in the Job Information List normally expects candidates to attend the MLA convention for screening interviews. Candidates who do not attend the convention may therefore be at a disadvantage. In such cases a telephone interview may be an appropriate alternative. Departments and candidates should realize that convention attendance is generally the most efficient and least expensive way to conduct interviews. Departments should make every effort to be represented at the convention by at least one member of the search committee.

2. Departments need to be able to reach candidates quickly between 1 and 24 December. Candidates who travel in December should supply departments with complete itineraries including telephone numbers. Because of the expenses related to convention attendance, departments should notify all candidates, including those not invited for interviews, of their status as early as possible.

3. Candidates applying from outside North America should have a contact in the United States to receive mail and messages. Since few departments have resources to bring candidates to on-campus interviews from outside North America, candidates who reside abroad should determine arrangements for any on-campus interviews during MLA convention interviews.

4. To be sure that candidates can get the information they need to keep interview appointments at the convention, a department chair or search committee chair should stop by the job center soon after checking into a hotel, fill out the appropriate forms, and then check the "Who's Where" listing for accuracy.

5. Departments need to be sure candidates know where the interview is taking place. The Job Information Center is set up to provide this information. If you plan to use the convention interview area, you need to sign in with the Job Information Center and hand in your schedule. If you are interviewing in a hotel room, remember that the hotel switchboard personnel are not authorized to disclose room numbers. You can register your room number and a list of interviewees with the Job Information Center, so that your room number will be given out only to the candidates with whom your department has set up appointments. Departments scheduled to begin interviewing on the first afternoon of the convention may need to arrive the day before, to avoid missing appointments because of travel delays or delays in checking into hotels.

6. Departments and candidates should plan realistically and adhere closely to schedules. When arranging interviews, candidates should leave as much time as possible between appointments, keeping in mind that they may have to deal with crowded elevators, slow meal service, or delayed shuttle buses. Departments should remember that interviews that run late may prevent candidates from keeping other appointments and that one instance of lateness can multiply into a whole series of missed or delayed interviews.

7. Whether held on or off campus, in person or by telephone, interviews should be conducted in a professional manner, permitting candidates adequate opportunity to explain and demonstrate their qualifications. Candidates and departments should review "Dos and Don'ts for Interviews," by Herbert Lederer, revised in 1995 by CAFPRR and reprinted each October in the Job Information List.

8. Interviewers should make every effort to accommodate candidates with disabilities.

V. Interviewing on Campus
1. Departments inviting candidates for on-campus interviews should pay candidates' expenses, following standard institutional policies for travel reimbursement. Candidates should be told approximately how many others are being invited for on-campus interviews.

2. On-campus interviews represent a large investment of time and money for departments; therefore, candidates should not accept on-campus interviews if they are not seriously interested in the position. Before traveling to a campus, candidates should thoroughly research the department's faculty and programs. Candidates should find out what salary range and teaching load have been established for the position and should decide in advance what their own minimum requirements are. It is important that candidates also determine in advance whether their decisions may be influenced by special circumstances that should be communicated to the chair.

3. A department that invites a candidate to interview on its campus has an obligation to (a) arrange the logistics of the candidate's stay (local transportation, lodging [including disability accommodations], meals); (b) set up interviews with faculty members and administrators; (c) provide a tour of the campus and its facilities; (d) provide adequate information about the department, the university, and the community; (e) plan social activities for the candidate; and (f) inform the candidate of the procedures and timetable for reimbursement.

4. Members of departments and search committees should not discuss other candidates with a visiting candidate.

VI. Negotiating an Offer
1. To minimize misunderstanding and anxiety during negotiations about offers, departments should establish ground rules in advance and let candidates know what these are before any offers are made. Departments should communicate with candidates regularly and openly about the status of the search process. All parties should be aware that, especially in times of fiscal uncertainty, circumstances beyond the institution's control may delay or disrupt the hiring process.

2. No candidate should be required before 22 January to give a final answer to an offer of a position without tenure for the following academic year. After 22 January, candidates should normally be allowed two weeks to give a final answer to a formal offer.

From the March 2005 edition of the JIL

Connecticut C - http://www.conncoll.edu
Visiting Assistant Professor of Italian  [2460] 
One-year position as Visiting Assistant Professor of Italian, beginning August 2005. ABD in Italian Studies or Literature, native or near-native fluency, and evidence of potential for excellence in undergraduate teaching required; Ph.D. preferred. Area of specialization: any field of post-1600 Italian literature or culture, along with a commitment to interdisciplinary studies. The successful candidate will teach Italian language, literature, and culture (three courses per semester). Send complete dossier, including three letters of recommendation, and teaching evaluations, to Professor Robert Proctor, Chair, Dept. of Italian, Connecticut College, 270 Mohegan Ave., New London, CT 06320-4196.The committee will begin screening applications March 15, 2005 and will continue to do so until the position is filled. Connecticut College is an Affirmative Action/Equal Opportunity Employer. Developing diversity and sustaining a diverse faculty and staff further the College's educational mission.

Suffolk Comm C
For Langs, 533 College Rd, Selden, NY 11784 http://www.sunysuffolk.edu
Instructor/Assistant Professor of Italian/Spanish  [1987] 

The Grant Campus of Suffolk County Community College, located in Brentwood, Long Island, New York, announces a full-time, tenure track position in Italian/Spanish at the Instructor/Assistant Professor level for the Fall 2005 semester. Ph.D. or doctorate in Italian is preferred; masters degree in Italian and evidence of competence in Spanish are required. Teaching experience at the college level is desirable. Applicants are expected to to be strongly committed to teaching and academic excellence. The successful candidate will be expected to teach Italian to freshmen and sophomores and must also demonstrate competence in teaching Spanish at the elementary level. The regular teaching load at SCCC is five courses per semester. A willingness to be involved in campus and college-wide activities and to participate in a student-centered learning environment is essential. Reappointment is based on evaluation of teaching effectiveness, scholarship and participation in departmental and campus/college activities. Send letter of introduction and Curriculum Vitae, including SCCC Reference Number 04-125, to Office of Human Resources, Suffolk County Community College, 533 College Road, Selden, NY 11784. SCCC is an affirmative action/equal opportunity employer and educator. It does not discriminate on the basis of race, color, national or ethnic origin, citizenship status, religion, sex, age, disability or veteran or marital status. [R]  

Temple U


French, German, Ital, & Slavic, Philadelphia, PA 19122 http://www.temple.edu
Visiting Assistant Professor of Italian  [2258] 

The Department of French, German, Italian and Slavic at Temple University invites applications for the position Visiting Assistant Professor of Italian, AY 2005-06, possibly renewable and pending funding.

Requirements: 

-PhD in Italian with qualification or experience in a related area of second language acqusition methodologies, including CALL, in hand by 8/1/05. 

-Native/near-native fluency 

-Training, experience and commitment to undergraduate teaching of Italian language and Italian culture and literature.

Particular area of scholarship open. 

Salary range: $35,000-$40,000

To apply: 

Send a letter of application and complete dossier with three current letters of reference to Istvan Varkonyi, Chair, French/German/Italian/Slavic Department, 532 Anderson Hall, Temple University, Philadelphia, PA 19122 (email questions to samsa@temple.edu). Applications will be reviewed beginning March 4, 2005 until the post is filled. 

Temple University is an AA/EOE. [R]
Gettysburg C
French & Ital, Campus Box 411, Gettysburg, PA 17325 http://www.gettysburg.edu
Instructor/Assistant Professor of Italian  [2335] 

Instructor/Assistant Professor of Italian, beginning August 2005. This is a one-year, non-tenure track appointment. ABD (Instructor) or PhD (Assistant Professor) and evidence of effective teaching required. Native or near-native fluency required. Area of specialization open. Six courses per year, including first and second year Italian and a course in advanced Italian language. Gettysburg College is a highly selective liberal arts college located within 90 minutes of the Washington/Baltimore metropolitan area. Established in 1832, the College has a rich history and is situated on a 220-acre campus with an enrollment of 2500 students. Gettysburg College celebrates diversity and especially invites applications from members of any group that has been historically underrepresented in the American academy. The College assures equal employment opportunity and prohibits discrimination on the basis of race, color, national origin, gender, religion, sexual orientation, age, and disability. 

Please send letter of application and three letters of reference, at least one of which addresses teaching performance or potential, to Robert M. Viti, Chair, Department of French and Italian, Box 411, Gettysburg College, Gettysburg, PA 17325 no later than February 25, 2005. [R]  

U of Puerto Rico
Humanities, PO Box 9264, Mayagüez, PR 00681 
 

Assistant Professor in Modern Italian Studies  [2379] 

Tenure-track. Ph.D. required in Modern Italian Studies with a commitment to computer-assisted education and interest in cinema. Starting Fall 2005. Send a complete CV, 3 letters of recommendation, and a writing sample to Dra. Lissette Rolón Collazo (chairperson) by March 1, 2005.

LANGUAGE TEACHING
Duke U
Rom Studies, Box 90257, Durham, NC 27708 
 

Instructors, Department of Romance Studies, Duke University  [2276] 

Pending budgetary approval, the Department of Romance Studies at Duke University is seeking qualified instructors (non-tenure track) in French, Italian, and Spanish. Possible Assistant Directorship of the Italian Language Program. Qualifications requested for candidates: MA, ABD or recent PhD in applied French, Italian, or Spanish linguistics, second language pedagogy or related areas; candidates with degree specialties in literature and culture will also be given full consideration. One-year contract renewable. 3/3 course load with competitive salary and benefits. Send CV, recommendations, transcripts, statement of teaching philosophy, sample teaching evaluations and video of teaching to: Chair, Department of Romance Studies, 205 Language Center, Box 90257, Duke University, Durham, NC 27708-0257. Applications received by February 10, 2005 will be guaranteed consideration. Duke University is an Affirmative Action/Equal Opportunity Employer. [R]  

Johns Hopkins U
Romance Languages, 3400 N Charles St./ Gilman 407, Baltimore, MD 21218 http://web.jhu.edu/romance
Italian Language Coordinator  [2278] 

Italian: Language Coordinator beginning July 1, 2005. Native-level speaker, 

good interpersonal skills, ability to teach and supervise second- or 

third-year Italian language and civilization courses, interest in language

pedagogy including new technologies (technology enhanced language 

learning, distance learning, and video). Previous experience in curriculum 

development, especially TELL, desirable. Send résumé and three letters of 

recommendation by February 28, 2005, to Stephen G. Nichols, Chair, 

Department of Romance Languages and Literatures, Johns Hopkins University, 

Gilman 407, 3400 North Charles Street, Baltimore, MD 21218. AA/EO employer. [R]   

U of California, Los Angeles
Italian, PO Box 951535, 212 Royce Hall, Los Angeles, CA 90095 
 

Lecturer in Italian  [2099] 

Lecturer in Italian: 1-year appointment with possibility of renewal.

Requirements: Ph.D. preferred, near-native Italian skills, demonstrated excellence in Italian language instruction, training in language pedagogy and second language acquisition. The successful candidate will teach in the department's language program at all levels. Application deadline February 28, 2005. Send letter of application, cv, teaching dossier and three letters of recommendation to Lecturer Search, Department of Italian, at the above address. AA/ EOE - women and minority candidates encouraged to apply. [R]   

U of Michigan
Rom Langs & Lits, 812 E Washington, 4108 MLB, Ann Arbor, MI 48109 http://www.lsa.umich.edu/rll
Lecturer in Italian  [2446] 

The Department of Romance Languages and Literatures invites applications for a one-year position as a Lecturer in Italian to begin Fall 2005. Teaching will include intermediate and advanced literature, culture, and language classes with some graduate teaching. Candidates should hold a PhD with a specialization in medieval/Renaissance literature and culture. Demonstrated commitment to excellence in teaching as well as evidence of scholarly distinction required. Send letter, CV, and placement file (including three letters of recommendation) to Professor Peggy McCracken, Chair, Department of Romance Languages and Literatures, The University of Michigan, Ann Arbor, MI 48109-1275. The University of Michigan is a nondiscriminatory/affirmative action employer; women and members of minority groups are particularly encouraged to apply. Applications received by March 14, 2005 will be given preference. [R]
  

U of Pennsylvania
Rom Langs, 521 Williams Hall, Philadelphia, PA 19104 http://ccat.sas.upenn.edu/roml/
Lecturer in Italian Culture  [2338] 

ABD required, Ph.D. preferred. Full-time, one-year appointment non-tenure-track) to teach advanced language and culture courses at the undergraduate level. Teaching load is two courses per semester. Native or near-native linguistic ability, teaching experience at the university level, and excellent teaching credentials are required. Review of applications will begin on March 1, 2005. Please send application letter, curriculum vitae, summary sheets of student evaluations, and three recent letters of recommendation to: Search Committee (Italian). The University of Pennsylvania is an EEOC employer. Women and minorities are encouraged to apply.  

U of Pennsylvania
Rom Langs, 521 Williams Hall, Philadelphia, PA 19104 http://ccat.sas.upenn.edu/roml/
Lecturer in Italian Language  [2416] 

M.A. required, Ph.D. desirable. Native or near-native linguistic ability, teaching experience at the university level, and excellent teaching credentials required. Training in foreign language methodology and in teaching with technology. Teaching load is three courses per semester. One-year appointment, with renewal contingent on continued excellent performance. Review of applications will begin on March 15, 2005, and will continue until position is filled. Please send application letter, curriculum vitae and three recent letters of recommendation to Carlos J. Alonso, Chair. The University of Pennsylvania is an EEOC employer. Women and minorities are encouraged to apply.  

U of Western Ontario
Mod Langs & Lits, London, ON Canada N6A 3K7 http://www.uwo.ca/modlang/
Italian Language  [2284] 

The Department of Modern Languages and Literatures at The University of Western Ontario (http://www.uwo.ca/modlang/) invites applications for a two-year Limited Term appointment at the rank of Lecturer (Master's degree required) or Assistant Professor (PhD required) in the area of Italian Language to begin July 1, 2005. Applicants should hold a graduate degree in a field such as Italian Studies, Applied Linguistics, or Second Language Acquisition, and should have native or near-native fluency in Italian. Proven expertise in language teaching, preferably at the postsecondary level, is required. In addition to teaching at the undergraduate level, the successful candidate will have responsibilities in the area of course coordination. Send letter of application with curriculum vitae, copies of transcripts, and three letters of reference to:

Dr. David Darby 

Acting Chair 

Department of Modern Languages and Literatures 

The University of Western Ontario 

London, Ontario, N6A 3K7, CANADA.

Applications must be received by April 10, 2005.

Positions are subject to budget approval. Applicants should have fluent oral and written communication skills in English. All qualified candidates are encouraged to apply; however, Canadians and permanent residents will be given priority. The University of Western Ontario is committed to employment equity and welcomes applications from all qualified women and men, including visible minorities, aboriginal people and persons with disabilities. [R]  

POST-DOC

Stanford U
English Department, Building 460, Stanford, CA 94305 http://ihum.stanford.edu
Post-Doctoral Teaching Fellows in the Humanities  [2471] 

STANFORD UNIVERSITYPost-Doctoral Teaching Fellows in the HumanitiesFORINTRODUCTION TO THE HUMANITIESStanford University seeks a number of post-doctoral Teaching Fellows to run discussion sections in Introduction to the Humanities (IHUM) courses that fulfill the Area One requirement, the first of Stanford's undergraduate General Education Requirements.Introduction to the Humanities courses build intellectual foundations in humanistic study and enhance skills in analysis, reasoning, argumentation, oral and written expression. IHUM courses are multi-disciplinary. Candidates are sought with doctoral degrees in humanities disciplines, including but not limited to those with special interest in African-American studies, American Studies, French and Italian studies, German studies, Religious Studies, Spanish and Portuguese studies, classics, cultural anthropology, history of science, Islamic history of Africa, Middle East, the Indian subcontinent, and Central Asia, and philosophy.Teaching Fellows will assist faculty members in developing lecture course materials; design and teach three discussion sections (averaging 15 students), each meeting twice weekly; and grade student work. Teaching Fellows will be expected to introduce students to university-level academic work, and teach skills and approaches of humanistic disciplines. Information about the program can be found athttp://www.stanford.edu/dept/undergrad/ihum/about.html.Appointments will be made for a one-year term in the 2005-2006 academic year, with a start date of September 1, 2005. The position is renewable for up to two additional years upon application. Starting salary will be approximately $39,000.To apply for a Stanford Introduction to Humanities post-doctoral fellowship:1.
Complete the on-line application form: http://ihum-forms.stanford.edu/ihumapps/2.
Send letter of application, curriculum vitae, three letters of reference, and teaching evaluations to Professor Orrin W. Robinson, c/o Ms. Susan Rose, Introduction to the Humanities Program Office, 250-251J, Stanford, CA. 94305-2020.3.
Deadline for the receipt of all application materials is April 7, 2005.4.
We strongly advise sending the application materials as a complete package.AS A PRIVATE INSTITUTION, STANFORD UNIVERSITY HAS A STRONG AND ONGOING COMMITMENT TO THE PRINCIPLE OF DIVERSITY. IN THAT SPIRIT, WE ESPECIALLY ENCOURAGE APPLICATIONS FROM ALL PEOPLE INCLUDING WOMEN, MEMBERS OF ETHNIC MINORITY GROUPS, AND DISABLED PERSONS.

Harvard U
Romance Langs & Lit, 404 Boylston Hall, Cambridge, MA 02138

http://www.fas.harvard.edu/~rll/
Lauro De Bosis Visiting Fellowship  [1996] 
The committee for the Lauro De Bosis Lectureship in the History of Italian Civilization at Harvard University seeks candidates who have recently, and no later than December 31, 2004, attained the Ph.D. (or equivalent) for a Visiting Post-Doctoral Fellowship in the social sciences or humanities, to be held during academic year 2005-2006. The fellowship carries a stipend of $20,000 per semester and may be one or two semesters in length, depending on the proposed course of research. The candidate will be expected to use the resources of the university to pursue a project with a substantial Italian component. He or she will have the opportunity to teach a course and/or organize a workshop at Harvard as well, and will be expected in any case to make a seminar presentation of his or her work. Consultation of research materials outside Cambridge for limited periods will be allowed when appropriate.Applicants should submit a brief English-language description of their project (600 words maximum), a curriculum vitae, and two letters of recommendation, sent separately, by December 31, 2004 to Professor Lino Pertile, The Lauro De Bosis Lectureship in the History of Italian Civilization, Department of Romance Languages and Literatures, Boylston Hall, Harvard University, Cambridge, MA, 02138, USA. The application should include a facing page with name, affiliation, address, telephone, and e-mail coordinates, and the title of the proposal. Harvard University is an equal opportunity/affirmative action employer. [R]

McGill U
English, 853 Sherbrooke St W, Montréal, QC Canada H3A http://www.shakespeare.mcgill.ca/mcri/
3 Postdoctoral Fellowships for MaPs Project at McGill  [2299] 

MAKING PUBLICS: MEDIA, MARKETS, AND ASSOCIATION IN EARLY MODERN EUROPE, 1500-1700

McGill seeks 3 postdoctoral fellows for a SSHRC-funded project that will illuminate the artistic, intellectual, religious, social, and political culture of Britain and Western Europe. At the heart of the work is the study of small-scale forms of association that represented a new way of connecting with others, a kind of connection not founded in family, rank or vocation, but rather a form of voluntary community built on the shared interests, tastes, and desires of individuals. Members of the team include scholars in Art, Literary, Music, and Theatre History, History of Science, History of Religion, Sociology, Human Geography, Media Studies, Social and Intellectual History, and Education, including literary scholars David Boruchoff, Michael Bristol, Wes Folkerth, Richard Helgerson, Maggie Kilgour, Steven Mullaney, Kevin Pask, Shankar Raman, François Rouget, and Paul Yachnin; historians David Harris Sacks, Robert Tittler, and Joseph Ward; historian of science Lesley Cormack; music historian Julie Cumming; and art historians Angela Vanhaelen and Bronwen Wilson. Please visit www.shakespeare.mcgill.ca/mcri
*Postdoctoral Fellowship in Studies of Early Modern Europe The start date for this year-long position is 1 July 05. There is the possibility of a 1-year renewal. Candidates will have a PhD in Art History, Literary Studies (in English, French, Italian, or Spanish), Music History, History of Religion or History; and a research program relevant to the project's central interests. The Fellow will assist the director with the planning and organization of the project, and work with colleagues in an interdisciplinary context. The Fellow might have opportunities to teach courses in his or her area of specialty. The stipend is approx. $30000/year.

*Postdoctoral Fellowship in Humanities ComputingThe start date for this year-long position is 1 July 05. Depending on performance, the position will be renewable for up to 3 years in total. Candidates will have a PhD in one of the fields relevant to the project and a research program in Humanities Computing. Part of the Fellow's research program will have to do with the educational and/or social dimensions of web-based resources in the Humanities. The Fellow will work with colleagues in an interdisciplinary context. With help and guidance from team members Wes Folkerth and Kevin Kee, and working with Virtual Museum curator David Goa, the Fellow will be principally responsible for the development of the project website. The stipend is approx. $30000/year.

*MaPs Coordinator Postdoctoral FellowshipThe start date for this year-long position is 1 July 05. Depending on performance, the position will be renewable for up to 3 years in total. Candidates will have a PhD in one of the fields represented in the project and a research program relevant to the project's central interests. The coordinator will work with the director in the planning and organization of all aspects of the research work. He or she will oversee the organization of events and meetings and will liaise with the website consultant, the postdoctoral fellow in Humanities Computing, and partners. He or she will prepare reports on team activities for the management committee, the Advisory Board, and the funding agency, and will prepare budgets and financial reports, in consultation with the director. The salary is approx. $40000/year.

Please send research program description, writing sample, CV, plus 3 recommendation letters, by 1 April 05 to Prof. Paul Yachnin, Dept. of English, Arts Bldg., McGill, 853 Sherbrooke St. W., Montreal, QC, Canada, H3A 2T5. Please indicate to which position(s) you are applying.

