
Equality, Diversity and Inclusion (EDI) Considera�on in Research Proposals - checklist 

This is a checklist for considera�on at the outset of developing a research grant applica�on, and 
should always be used together with any call-specific guidance. If you need more informa�on on any 
aspect of EDI, RES have developed a comprehensive document with numerous links to useful 
resources which can be found on the Research Services website in the Equality, Diversity and 
Inclusion Considera�ons page. 

Before the development of the projects 

• Familiarise yourself with the latest EDI guidelines from funders. Not all funders have these 
yet (NB this is the most comprehensive resource we have found - EPSRC Expecta�ons for 
Equality, Diversity and Inclusion (link here: htps://www.ukri.org/publica�ons/epsrc-
expecta�ons-for-equality-diversity-and-inclusion/)  - and is recommended even if this is 
outwith your specialty and/or you are applying to a different funder). This is included in 
Annex A. 

• Review the UoR EDI data as a whole (link here: Annual reports (reading.ac.uk))and, if 
available, for your division/school. What steps are being taken to address EDI and what more 
can be done? How can you help to achieve these objec�ves with this proposal? 

• How can you help to address EDI within your wider subject area/field? I.e. early career 
support via academic socie�es, mentoring programmes, suppor�ng peer reviewing for 
journals, etc 

• Some funders have specific schemes to address underrepresenta�on – ask your RDM for 
more informa�on 

Developing the proposal 

• Review the current EDI requirements of the funder 
• How can you embed EDI within the project? Consider both the team and the proposed work: 

o Is the composi�on of the team diverse? 
o Ensure recruitment will follow EDI guidelines and that all involved in have 

undertaken unconscious bias training 
o Involve team members in the design of the research 
o Are there opportuni�es for training and career development/support for ECR, career 

change or returning members of the team? 
o How can the proposed work be more inclusive? Consider working hours and patern, 

travel requirements, access requirements, etc 
o Are there opportuni�es for EDI ac�vi�es in the scope of the research? E.g. 

stakeholder engagement, public outreach events, etc? 
o Consider EDI in the dissemina�on of results/outcomes 

• If using human subjects ensure these are representa�ve of the popula�on as a whole – see 
MRC guidelines, with relevance to other disciplines (link here: 
htps://www.ukri.org/publica�ons/mrc-embedding-diversity-in-research-design-
policy/embedding-diversity-in-research-design/) 

• It needs to be clear how applica�ons will enhance posi�ve research culture, in line with 
UKRI’s ac�on plans for the technician commitment and Researcher Concordat. 

• The leadership and management capabili�es of applicants will be assessed – par�cularly 
within fellowship applica�ons.  

 

https://www.reading.ac.uk/research-services/preparing-an-application/research-council-requirements/edi-considerations
https://www.reading.ac.uk/research-services/preparing-an-application/research-council-requirements/edi-considerations
https://www.ukri.org/publications/epsrc-expectations-for-equality-diversity-and-inclusion/
https://www.ukri.org/publications/epsrc-expectations-for-equality-diversity-and-inclusion/
https://www.reading.ac.uk/diversity/annual-reports
https://www.ukri.org/publications/mrc-embedding-diversity-in-research-design-policy/embedding-diversity-in-research-design/
https://www.ukri.org/publications/mrc-embedding-diversity-in-research-design-policy/embedding-diversity-in-research-design/
https://www.ukri.org/publications/technician-commitment-action-plan/
https://www.ukri.org/publications/concordat-to-support-the-career-development-of-researchers-ukri-funder-action-plan/


Partners 

• Do proposed partners have appropriate EDI policies and procedures in place? 
• If overseas partners are involved are partnerships also equitable? 

Things to consider: incorpora�ng gender equality into interna�onal development research and 
innova�on 

Understanding gender and gender equality  

• Have you understood that your concepts of gender norms, roles and values may vary across 
members of your project team, research and innova�on par�cipants and beneficiaries?  

• Have you understood the different norms and values of gender depending on the context of your 
research and/or innova�on? 

Equal opportuni�es and meaningful contribu�ons  

• Is there (or is there a plan to work towards) a gender balance in the project team at all levels? If 
not, why?  

• Are there equal opportuni�es for persons of different gender in the recruitment of the project 
team?  

• Are all members of the project team involved in the design and delivery of the research and/or 
innova�on in a way that is providing equality of opportunity for people of different genders and 
across intersec�ng axes of difference?  

Research and innova�on content  

• If the research and/or innova�on involves humans or human physiology, has the relevance of 
gender to the research ques�on and/or innova�on topic been analysed?  

• Have you considered the impact on the rela�ons between people of different genders, and of the 
same gender? For example, changing roles and responsibili�es in households, society, economy, 
poli�cs, etc.?  

• If the research and/or innova�on involves human par�cipants or human physiology, is there a 
gender balance? If not, why?  

• Have you reviewed literature and other sources (such as exper�se/networks within the local 
context) rela�ng to gender differences in the research and/or innova�on field?  

• Have you considered how to disaggregate any data you collect by gender?  

Dissemina�on and impact of your research  

• Have different outcomes, outputs and impacts of the research and/or innova�on been iden�fied 
based on gender and gender differences?  

• Have you considered how you will disseminate your research and/or innova�on in a way that is 
gender responsive? For example, the use of gender-impar�al language. 

The UKRI Gender Equality Statement Guidance can be found here. 

 

 

 

 

https://www.ukri.org/wp-content/uploads/2021/02/UKRI-250221-Things-to-consider-incorporating-gender-equality-into-international-research-and-innovation.pdf
https://www.ukri.org/wp-content/uploads/2021/02/UKRI-250221-Things-to-consider-incorporating-gender-equality-into-international-research-and-innovation.pdf
https://www.ukri.org/wp-content/uploads/2021/02/UKRI-250221-Gender-equality-statement-guidance.pdf


 

 

Annex A: EPSRC Expecta�ons for Equality, Diversity and Inclusion 
htps://www.ukri.org/publica�ons/epsrc-expecta�ons-for-equality-diversity-and-inclusion/ 

 

Source: https://www.ukri.org/wp-content/uploads/2022/03/EPSRC-240322-EPSRC-EDI-
ExpectationsTable-SummaryVersion.pdf 

 

https://www.ukri.org/publications/epsrc-expectations-for-equality-diversity-and-inclusion/
https://www.ukri.org/wp-content/uploads/2022/03/EPSRC-240322-EPSRC-EDI-ExpectationsTable-SummaryVersion.pdf
https://www.ukri.org/wp-content/uploads/2022/03/EPSRC-240322-EPSRC-EDI-ExpectationsTable-SummaryVersion.pdf

